
 

30 April 2012      

Exceptional 

  

Annual leave during the Olympic and Paralympic Games 
 
 
The bulletin issued on 28 March 2012 advised staff of the need to put annual leave requests ‘on 
hold’ in order to assess the overall resourcing needs over the Games period for all staff in the 
Service.  
 
After careful consideration and following discussion and agreement with Unison, I can confirm 
that annual leave can now be allocated in line with existing arrangements with no additional 
‘cap’ applied. For support services staff, this will be dependant on the usual discretion of local 
managers and the needs of their service area.  
 
Thank your for your patience in this matter. 
 

 
 
 
Caron Hitchen 
Director of Human Resources and Organisation Development 
 
  
 

Expiry date: Until further notice 
 

 
 


